














6 DL Invest Group

1.5 Fraud Prevention
— Whistleblowing
System

1. Reporting channels. Whistleblowers may use an
anonymous online box, a dedicated hotline, or direct
email to the Ethics Officer. Only a two-person com-
pliance team has access to reports under a “Chinese
wall” structure.

2. Whistleblower protection. The Whistleblowing
Policy guarantees a strict non-retaliation rule and
confidentiality throughout the investigation process.

3. Investigation process. Each report is risk-assessed
and reviewed by the Compliance team. Outcomes
and recommended corrective actions are submitted
to the Management Board within 30 days.
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1.6 Continuous
Improvement and
Auditing

1. Plan-Do-Check-Act. The ethics and compliance
management system is reviewed annually, and
improvement plans include measurable KPIs,
responsible persons, and deadlines.

2. Internal and external audits. The Internal Audit
Department conducts quarterly thematic reviews,
and an external firm carries out a full procedural
review every two years.

3. Publication of results. Audit summaries and
action plans are made available to all employees
viathe intranet, and key findings are included in
the ESG report.
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Conclusion

Integrity and transparency are not just principles, but daily practices applied throughout all areas of
DL Invest Group's operations. Consistent application of these values fosters trust, reduces risk, and
strengthens our reputation as a reliable partner in the real estate and investment markets.
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